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= R TR

S e 2 T R B S A S T R S R - B BIET PR AR
A RA R RS SERRAE - G E A TS R R B Y AR R - A DU
() Y (FRERREES T8FE LR T (FEEE
2023 ; Alexander et al., 2016 ) - E{EEE N HET/EE > EUBM
o A EE R TRZP IS RESRE - M ERE
Wy LIRS ~ B R RE DAL & E R AV BN R BRIE S B0 TR (%
(BIE= > 2018) ; ERIEZHE (automated journalism ) 2 >3 el
HEEATHZSE - TIFEE S m ¥ ra i o] ge e AU aPkE -
BEERIARREARBIRZAE AT ZER (Serdouk & Bessam, 2022) - A
SRR RHRAVERRE T - ] LAF AV E R H A TE - MRET - &
BE ~ 5 o IR LA TRE - AAEEREEEE - AR
TAFE TAFRIAZE SR EifEsy (47 - 2013 5 Liu & Lo, 2017; Weaver et
al., 2018) -« FETIEZE BRI (working conditions ) FNEERH » FEAH4H
WNELZF B 5 AHEAESS (precarious) - [MIEESEEK EEGIRTER
Al > FTRERE RIS RE SR R T ~ IR A A iR AR s H AR - B
WHZERYEESE £ RE > — (Hardt, 1996; Reese, 1990; Siegelbaum & Thomas,
2015; Weaver et al., 2018) > BB REE -

RHBEEN R R HEEE - B2 o0 P RS 2R T
= ATHUHT R CAEE A BB R R IILAERET (Schudson, 2019) - £
R ZE A LA EER R SR - B R RS L TR R E R A
FFHY o FI— M E[E R TT AR AR (A R R Y TR (E R it
b~ BIEACELA] 3 EIME - M50 & Al 2% (manageable) B 54
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(replaceable ) - B[ a]BA{ECSS kAN < 42 J1#27F (Hayes & O
Sullivan, 2023) ° 58 f P ELURBATHIRHE - JEeR LIFE B EE
HEREAN A N E S B S R= A AR o RS A - %
S SRAVE R EE (Singer, 2011, 2015) © BHSEHTH TIEE o @22
IR EELOR B 8RS B8 8 A mh - DT ESR A RS AT 5 A
(Gynnild, 2013) - FREEASAY R HEF G T B R EEE
11 AFTt s Bt smaHLHIBR AR - FTERARRIR T - R R L& 55
BhRCEEIIATTER FIAY £ 2B HEZE (Gollmitzer, 2019) -
e WA BB 3 248 3] Braverman
(1998) iy " Efedlasm (deskilling thesis) | » 5 LIFEAHHVEER
SEFIRE RS ZIE Y FURE - AR By TANIL - {85 HC Sty e
FEFANE IZE - HLL " B8 (separation of concept from
execution) | 7 » S LIEEIRGERRIMAE LB « ZIERIEDR
WELEErSE - BAT2RE - T REREE s miE - <
R LM AL ER - LIFENFE R et R By =i 4t
YriE =T E AR (Jones & Jones, 2019)

ZRIM > AR E LIEE LIENMTER R - S Ee S E4EE
WALl BT - FER R (Ornebring, 2010) < FETZE BHAHTH
SUEHRIT SIS R - RS L ERAENLENEHBIREE 242
i@ (Broetal., 2015; Kumar & Mohamed Haneef, 2017 ) ; & | ¥ E=H1
Fe LS o U LAF B TR AL IRV RS ~ PRI LR s DL
£ CE M FIHRREZOR B LA E] - R Al & e e H BLE F AR g
JEH ) (Diakopoulos,2019; Guo & Volz, 2019; Kosterich, 2019) » ZEFEHR
TS B R ELR M - 0BTl — AT E LR » TIFHEMES
56 H %1% (Nygren, 2014; Picard, 2014; Singer, 2007 ) - $#[t# T(F

«50 -
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BRI T » T E EHEFEELE (Deuze & Witschge, 2020) -

kR - B LAFEHVRRE S - R e B RO AE T j LA
E TEEE RS AR RS - RBIIENENEFE - H
PR TIEE S bV S iR - BRI EERAZER - BAYIIEH
FIREE R - AW FeER A E TE B s Ek - 50 B T E
F R HVERGRE ~ A SMERGRE ~ B M - BUILRGRE - DURERG 2Bk
I > BEHSEIRIEERRET ? DU ISR TS EIH Z IR A Ry
fa] ?

8 - XRIEEE - FrEss iR HErREaFHESEE

301K

— ~ W LR R T i

FEIELE David H. Weaver FZ H[F{F > H 1970 AR BRI T
TEH T IRAMERFE - DIEEMEAR AT 7T TR B R A A2y iB R
M T ERY EHI 8 /L ( Weaver et al., 2007; Weaver & Wilhoit, 1991,
1996) - 1E 2000 WMt MIERZE S RISE A 25 NEE - SASH a5
BFRVSEIR » EFEHERE SRR B B LIF AR E M EEE
FHAE (Beam et al., 2009; Weaver, 2009) - fi$5 2013 FEIEENE
B MLFHE AR RS RR S AT T BEZRBA SR B il LA Y
HEEEES - WA ME IR - B L{FE EMHEBEEE o RERN
f CAF B AR - MR CIEREE (job satisfaction ) {F Ry 258k
REVFSEE - Wifs S BRI EHEIEER (Weaver et al., 2018) -

.51 .
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LAY

WP AR H T MEBREEEERR - SUEEAHE

KNG o FrEtssr s A m s BEEEEEEE T - 1M

PARSEZ ) (VEFCRIPKER TR TR ~ MR K BRI

HGRA (% - LB LAY - JE AR & TR LIE - DIER
RS S 4R DIEAS - SRR B D i B AR AR R e s R LUK
FETeR i35 o 4R LRy RF IR ME R A 2 s B AU R TS
I\ BTV ESE LAEH HEHE LIEE LIEES « DM = BT RCE %
K (p.113) -

IR AT — Y 2022 )58 HTFHE ST » W RS E i & 4
IRV 1E - TAERERE TIEE E M E R THBENE - &E
HERHEAE - (HETATR 2013 FAYFREGEREL T (Willnat et al., 2022, p.
12) - [FEIHMERTENZ - £ 2013 FRFECER BRI TR
B2 A R % (IEIE 70.1% vs. E[H] 28.0%) » {F 2022 G
RyBHEFAEZ R IER (IR 18.9% vs. &Il 59.5% @ p. 22) - [AFFAR
NGB R E B TIERZE - MEEEFE 1970 F4
Bl 1980 AEARHYEHER N e —Rk - ATHERIGC B AR B ARy AR RS
BRI R T (p.23) -

Weaver S5 A\HYEHE I /AW HEBE RIS - SRS 828t & B At
Wi T TORETHISE - BRI T (RERAE LI « 5%
S ryEr i AEE G )  (The Global Journalist: News People Around The
World, Weaver [Ed.], 1998) DK i [A) 140 oy 2 EREY T LAE
&) (The Global Journalist in the 21st Century ) (Weaver & Willnat [Ed.],
2012) - BHHVEHERERANT - 4EPR4ERS BTV R B ST Rt Y
EEECREE > BT EES > — - Weaver & Willnat {E B4RE RIS
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HGEZ PSR EER - SEHEEEESWARE - FRHGERGE F
DB > Ehie TR LR EEE R - Pk TR TR AR R
(2012a,p. 1) -
£ 2012 WRUSHIVEE TAEERE S - U E S OfiE B ]
SEMHTK - B EME - BEEE B TR E R - R i &2 LIE
FRR » BATHEMILERE - RiMAm @ e T #g ar@ i
FLP  HMEHIERLR - AFLF A TRELIREEAF
(Lo, 2012, p. 112) -« sxERFELGE SN ERHELLEL » 7] REZE
TAEBN TAEMERE T 20REH (Weaver & Willnat, 2012b, p. 537) -
AT AT A P AR S BRI 2 THE - BRI HERE - Aies
WREERA 5 a3 nfER  HEERERIHERASEEENEE
SCREREmE - BIDL3 BhfEE S 3 BEE SR &1 3 BARE
BRI ZeREE B 3 (RERE v R SR B SRR
IEFEAE R - @SOHE 2012 FRYFREERER @ EENEER
HTIEE P TR EEEEERER/NK (64.4%) » BRI EA
BE (272%)  TEEEMPEIERERARK (50%) » MERES
FHEFEERR S (5.9%, Lo, 2012, p. 109) - 7= BLSIEE BLEE 1% K
T 2017 FFHVFHELEFITM © DSt ERIVEEF 08 - 28R
TAEHE BN TIEWEE SR HEE 3 (M=3.46,SD=1.09) - {RHEE
B MEEBERER 3 (M=292; SD=1.17) - fRENEER  TIEE
FHRAEEE (M=23.43;SD =50, Liu & Lo, 2017, pp. 160-161) -« It
HEZERARNVIRE - G LIEER - BOFBESRRE E -
ELL3 RyP RS E A RSRRERYRGET - SOREL | RZREE - 4 B iR
ROBEFERE » QI=(E5EhiR R & 2R EMRE - 455880R © TIF&
faf (M =338,8D=.59) ~ BFEWE (M =295 8D=.63) - SRR
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(M=258;SD=70) - FEDISEHME 2.5 B > =E8 hiRs o HA5E
SRERBST R RE (Liu & Lo, 2017, pp. 160-161) o thyt SR » {TIIBHE
B B TEE Bk 4a R SR B9 > mE R EEER S EEa g’
iy o !

= BSEHRIPELVERE ¢ SR E R AT R R 5T

ARAERTHE TIEE S B RIE - 1ERTHE Weaver HFELZHFIE F1
FELUTREHe W LIE W RS BIEiE - R LIEwEEavE(b b
Weaver FEZN BN 25 HEEMNZE (professionalism factors ) >
EEanE T - SARAESE - HAREAV#ERET) (Beam, 2006; Bergen &
Weaver, 1988; Russo, 1998; Weaver & Wilhoit, 1996 ) o I8 2ZH1ZE O fE
HRRFEINAE ST © TP E EMAE LR - BEEM AR E)
iR - BU TR EMIERMER (S8 EMERREES TIE) - BT
EteS & mAER (&8 EMEENBEEUE) (Liu&Lo,2017) - fFEM
W7 b - B2 (2020) AEGERTHEE AT TR SRR AR5t

' RE TGRS EIREMRRFIZOHE - —K S TIEEHEG MR -
ERORT R CAFEE DL R4 (unsustainable ) AYFH SR - RN Z B O (Liu & Lo,
2017) BT # 2 0 TIE Bt S > R RE (% - (B PRy s & 45 S w7 e
TAEE S L B RRE S5 A BRSSO HEE R © TIEWER - 2R
HISZE » TAF MRS 2 B EA S0 R et - 5L FEE—HAE S 2R
R o EEBEIRPA SR LS S8 S S EENIRE « BB RER
TAEMBERE > AITAEGERNE, ARS8 TIEE AR - S8 IR
HEER » B RN B B3 5 S TR R R G SRV IR > EAE S TIEWEET
B ETEE MR EERN - s EEMES TENEE B MASHEET
b o BEE TEERAE AR (R LIEEERE THEESNIIER > I
EEFEZE) -

.54 .
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JIFE ST R AR 57 S S B ] 2= Ay B Y > AR PRI LA S 7 78
RERAR > Ry BRI BB RMF » iE R TR E N iwE LIEBUIR AR
HER B LIRS rAVRT S (B TOMEZIE, ) o fEfRRE
A A RN -

e HE LFEIEEEFEE - FRARHE AR
RIFH AR R AR - FEFEARRHIEET - £4EF (2013) BlEHE
[k QAL LSS MR EE SN v S = Taabeiy SE el L2 A i == VY4
(& TR E B AT - (B S M A LIRS &
HrfEs 7 e R R EEN TG Ay A REME - 2% (2018) AR
BEREA TR TR (F RN TEEE PRYEIG S e ) (28
Wi CEE LR TARRPBE B S 2 T - BN HEIRFEARR
T BE 5 AR 4R BB e - RS 0 SRR AT RIS
AIBME TR - BIGEHS S AEFR s B AR e A B, - thptisnk @ [RALE
WIS AR R E P S B SV BT BN R LAEE R AR
st 2 R B AT AL P - R - PSR R R LA
R BRI E Ry -

WS IR o St BRI BLIE SR EIEN F AT - 1E
Him X EERZ 8 Z B 5% (labour process theory, Gollmitzer,
2019) - FFEEREHIGRERTEEAERERE T E X2 RS ZHEN
Bk ~ AErE T EFTARE SO AR TR IO D » RN A 258
Al T T B LA R i Rl B T E B YR v  (ERRN SRV E AR
ZHE - BREANHIE S LUSHEEERN TEREIEE HEZE - T
A5 56 T BB B LK T HYE L L/E - A ERET (Gandini,
2018; Thompson, 2010; Warhurst et al., 2009 ) - [ 25 EhEFE FE m L ETE
b5eE - e AT TAF R U RS RS - SRR FBEREAR
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BRNBAMRE - FEHR RS 8 mbi F B o 5l T - 5F
Zo I LAE B S BT 7E ER I PSR X H. Braverman 1£ 1974 42
MY (ZEBEEE E A © b TOEOE#ES )  (Labor and
Monopoly Capital: The Degradation of Work in the 20th Century ) (1998)
AR - SRRBAREN LIEGETA B EERE o - ST
TEB AR BRI R RE AR - R TAF el o e S 25 B
2R o B AT BIS - &EHERUE 2Rk - Hrf T a] g BBl K
THEMNTAEERAT (Hardt, 1990, 1996) -
& b o %ﬁFE?T%%%?U%A?'E%’EE%%EE%E@%%ﬁﬁ%g?ﬁz@?ﬂﬁﬂz
(routinised ) -~ f&*E(L (standardized) -~ #E—H43 T /L (divided) > 4
WO A S DI AR AR Fr B %IAT’EF BUR] - BRI G EERE
BRECE R FIZ 2 - SRR SFPIBVE S DUEE - [
FEME o R N RN ZRE RO i e B BAeR - 2 - AT EESETE
B LR EE O A R R PR - Wl SR AR B o g Ry Al
PERIR LAFTAE - fe2 P 2Eho s o - J8/2 Tuchman (1973, 1978)
FIASHRBZERT 158 - B2TH Usher (2014) #f (4H&JIFH) (New York
Times ) WYEHATESRY o« HHPCHT B EE B0 R IEER - /2%
FEEEMERERT - [fA) TIEE B EMAEEERE P YRR SRR -
2 B AR s A — s B (T ] R AR AR P AR HY A AR - B TAF
#H CRFIR) ZEhRE-& Of#RE < 540 Soloman (1995) FEARYIHITE
M (EEZRERET SR S E YR (AR » Fe BB R = AR Bt (b
CH4miEH BLEERG 0 ~ SR ELER T A 0 LA AR 45T - —
BRI (I FEETEAY J7 =08 B AR & 2 L 38 2 WG A B R
T HEESSERIER - 45REUE r”f‘ﬂ Shi (Eif tag = Eggeh T { %
BB o BRI IFE R &% (i v, (p
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125) < 38 ARAE AL AR o TOEFY 1980 FEAORES T ATH B & 48
Fonfl i (BATREEFFATRLFF 20 ool PATRLFHIF
RAREIER 4 358 0 R 1960 & R itk L L, (p.130) - f
HWER R EREEZ - SME TIFEZENBLREERE (lack of job
security ) B RIS - RiviEE T 4 2A € mFird] 7 reapiiz | ok
Fedldet B AR S TR RATR L T, (p. 126) - iEEER
EEIERTE SR E O R LF ARV &R - A5 E - Soloman {737
— PRI LR LAE B A ER SR 725 8) (manual labor ) BESHIY
B4 B TESEE o TR I A HA R E S R L T S (EE 5 -
BEELHHEHIMFERERER D IME - T+ F2 ,T‘u{ﬁ 2 #
(proletarianinnature ) | (p.129) - ¥T4-7 Nicole Cohen FYZHZEAE »
5 1R A0 25 5l v i e ' Ll 55 3 [ 5% i 2 vy o 1 2 P 5 DF B
fi o e AT RIS B P E BUEEDA T B S TR LB - i)
SEEEF I DA TR S BT ~ SRRy 25 Bl s S W e AR AR
2 > (1T A5 Bh AN I 2 s Bl AR B Ay T U - b5 55 55 AH 5
(Cohen, 2012, 2015b, 2016) - FtHEEREZEM BN LE B A EERE
HIgE DA LIES (FRENs8) - FEfREEAFRS - SoR RS
AR AME LRI ~ B8R - BRI &~ HAE (Cohen,
2018; Hayes & O’ Sullivan, 2023 ) -

f# Soloman HY=52Z » 7= N E0 o LAYIHRSBEL T 1FTH HARAEAL
TSGR R EA ERAESE LIFE ARy ES 75 - LIFEE
R ARIEE 258 ~ BAE RN LER D « T+ HFEEZER R &
RGN EEE R BRI E LIF B RS AR m th A~ D IE
FIBHZE » BIE1E (Liu, 2006 ) RIPEETEE M= FHIE L ARFE Ty 2%
FefigPge - e EAAYERES ~ % - SRR BB S ) LIRS B RS L
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% TAFEE AT E0a o8 - (T8 s SERE T BT 408G 755
gy o (e M EE R LAE BB TR AR FIE L (555 Marjoribanks,
2003) - DLBElEd BBC HYHTRIZE BT Rl - 1990 FAKI BBC it &6 —
R B A LGRS - DURET KRR EVEEOFIY - B2 E %
TAEBEHIARA B R BRI SRS T AR © S0 O(FEREEN NS
FAEPEZRTIE TR ES U PHE - A2 ARVESE T2 (craft) 845
SCRERRERAE o A SCHE AT SERE T 5 26 PRI H DARE 58 M Ay 4R SR 2 i B
BRI B 4RaH » SCE R N A BRMR Y LIF 7R KBk DA% B 1L dn
(Cottle & Ashton, 1999) - JE{HEZEFBH EHiln(LAVEERE - /£ 4
1% Jones & Jones (2019) ¥} BBC B Al $fiBifVAN A E T 248 (content
management system, CMS ) FYIHZEH » N EG - 2B CAHTEN
B E R TS CAVE R R - JLUE— DR R/ N B R B ER
4 BINATsESEMGBINESINEERIER - (R FHRERE -
IR TESZ AT EREEE LR/ N ZEMHE RS - X
TR AR AR A BT B e AV R o S (EE R E R LB T A
& AR ATEH PR R e iy E - MM E TIEEN "tk
(atomising) | -

S 2 - BB ST el R IR R TR AL - 1t
BB TALAVEE R - B TAFHE H S BT - 1Ems DS TIEE
RS (CERRMERGEE) DAREscE (FEASHERRE ) RYFREE - Il #T
TRV AFERR T - SRioae BB IR RE B i LAF - BT
SV RE[FE AR (degrading skills) BGART(L - FEEHE F - BEZAHTTEIT
] DU Sy dm e B B A e TR S - E 2 A ERGreiEt = &5
WrEEHUE RS - 4R i B B R » R EREIRCA - 12
HEEEM B CGaTiE LAF &R R EH - BB e R LIF &5
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RIS R -

IR EI R AT B A B - Bz e Q3R 2 A s B s mE T4y 2
fiE o FEHERS B 2 S E R E ST - A RO - IRIE
Diakopoluos (2019) HY&% - HENMLHTRE T EEIEMA U TIFE - B
¥ LF R 2R B F AL - b "R B2 8L - AL - DUR Y
R L, > BERRZARLET (p. 180) - [HERKHYEATES]
Az Ry B B AR A AL AT FTRENE - (A RN S B B R T 2 1 b g i
TRHTHETE LAFE A RE TR - LhanEng ~ =8 JHETy ~ artts - #
BEFF 258 1E (Parasie & Dagiral, 2012) - 374 » AHARIZE (2011)
ST ARG SR B MER A (B R - B SEERE e - MR
SRR AN T IR R - S R AR A BUM B A INER > DR
L&) ARG sREE T E B R ECRE E - sl e st T e
w2 Al fERIIRHE: - EARTRE LR A AL BT REHERE - f5rfEA
FELEIRE = R IRE S A Z 4EFr i anE (Stray, 2019) -

FEFEACH FHS PR FHRTAERE T - B A BRIl e AT B 3 =
TE - EEEAEREE R IR (Nikunen, 2013) » {HAER T
FLEHATER R LE A E PRl ATt E 2 - A DFRFERNR -
HriE AT AR BB RE ABHE R - W LIFE A S RV SR DA
FEEEA AN - REREM " HAREE (multi-skilling) | 30%
SRRENHECA R - B B S S B B TEEE HR
MWEE > FTEOREYEF B SRR REE R A T iEE (Bro et al, 2015;
Ornebring & Mellado, 2016 ) = HARFFTINIEEERLZE + BAESHAE HAE
WA FEHEBAIT R S - A sy EENMEMANE ST (Nygren, 2014;
Witschge & Nygren, 2009) - [FEIEEZEM S ENEEHERATEE > BEMEA
Rfinsmey HE A A E -
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L ST i 55 B AR 2 B (R Y AR« 3] TAE B S R e
W RRE TR F GV EE TF (OH8) - DAREI &S TIEHE
UL B R T R B e e EE (R4l » Rt 2 EEE 5T
FEERH T M f6E > Bi52 (polarization of journalism as a profession,
Ornebring, 2010) - [L#41 Linden (2016) EEEEEEEAGBIITERHE
EERIRER - DK EEERANESERE AN E =5 RS2 -
fthZ5 TR AR TR AN LAF & BERiRny TIF H % » S{Fge R LIEEm
BEERIESEE > HTAREE R TIEEEE RN TIERKRTES
FH RS H BT BB LA T RE R LR AR s R Ry e R B

(p. 135) = 2RI » MEZEHE > MMAVHREUR » #i TIEE SRR
R FH B E AR 58 - FRE LR BiIp{HE - H AE 2 e SR fla » 1M
Wi TAEE TEFR EARIEMHATE R KT s bt LA - @R
EREBCAE g 2 T RS L AR T RS EEE - TFREE R
R NERARA -

ZAI & AT R Ry R e B A - DURAE R A M iR sy M R
MEEENEFRECGE R (data journalism) -~ [ TS AR H H TIEEHE
HEEH R (RBEA LIEE Z RREA e EE ) - LS HFE
BRI T2 E PR B R 2B EER (MIRE - 2017 ;
Cools et al., 2023) - HHEZ AR » ERERENEEELL R
R R R 2 B LAF - IR &R S AW R AR S R

(Nikunen, 2013) ; {EAHFEIEL - BRERBECE R LEFER
WRIERHEE - S RANRE R E HE R o THEiw4S & (Stalph &
Borges-Rey, 2018 ) -

« 60 -
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=~ BRI RET i ~ ISR R LB S5 B R

Ffr R R L E SR - i L E R e aE H AR
TS - B S EN 2 A ARG 5 B[R TR R RS
FIZENRAEEAL - JeHiETE CAFE AR o IR EEEm 5t
HYEEfR - RS JERR (A7 ML (flexible employment ) HHZE MG IR
B AT B EE YT ) TR AIIZE ~ &2 A b 8 B RS B R E EE =

(entrepreneurship journalism ) » K TAFEHIAE NI4T » MATHT R
BB GHERERS - MHSH SRR TIEZIMNEH - (E558)H
SEAEE HTAEE (freelancer) LLEIHTNY o Bofir R IR GRS
R R3S - (SRR AR i SRS PR A% Lo S8 5 B A7 H o b5t
F7 0 WRH A TRV ERE RE AR FE s ST 5 1/ INEY i e 5 B
it AHEZHIERLEE (collaborative production ) #E 1T ( Picard,
2014) - I LIEERRER(GHEIE L EATRE - B LIFE GAAHB
FaorFEEmMmCEREE » HE L2 TN ERMBFKERT

(Cohen, 2015a, 2016; Neilson, 2021 ) -

RECHEAENS - ZIMILIERIFL LB ER - (HiE A
REFEE R TSI s BB ERE 1R R I B Bk ER Y - LR fS
HYEESE R RE SRR I 2 )~ BESZ MRS Ze st e 0 8 1T 50 Br R B AR O
12 0 8 SRR N A s 482 I VA B R Im Y 2T TEEE e
o (PR e BRI ET RS 4R E RREAVHIERECANR - AIRE 2 R
BT R KB ER (De Cock & de Smaele, 2016; Singer, 2018) - Hayes
& Silke (2018) SF¥HRIZEE H TIEEAIMZEREH - BHRTIEEFEGLL
BEERAENDUbRIEEE LIFE - Sy THBERE — T HE A LI
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CHEEFAYT - F-2wH 2025877

REJEARCR - B RS Zat B E R MO0 IR T
firZ55Eh (digital labour) | - {HAEFEITTHEF T AR E R E R EETA
1% FRERTEZI N RERERH ¥ LF - van’t Hof & Deuze (2022) 124
UL A e Y E AR (EERET B e LI E BRI AE g9 iR s
05 fHAPRR R B SERY B H el A E B AR AR B - By T HERAE
enfVENE ST ~ ZRRIEBIRIE T (RIRAVHT & B R THREZ TR LAY -
(B[R RS 72 0 A e By DA R B e P2l (BIIPTESRY B L E £
M) B MRy E D BB S H R A ) - LB REE TR
EENEE T - WAWREE B TEEN TEMEEARZE (Massey &
Elmore, 2011; Ryan, 2009 ) -

ik EeR > E5EBRN IS RV TIEE IR A 2w
BRI BN T EAENES > —HHEEAREE—
 [EIRFHT R PR P AT R A FE (R RA A YT ML - 45 SRE S BRI
BB TER TS - HEGEE TEER AT SNE EHEEH
» B SZEIRE (MTIEREERRER) ROEZEN -

B 28 B B 2% 9l B R R B 2% B 4B AR A 7R AU R 3 M R AR
(intellectual skills ) #HZAE (Frad " FHE8E, ) - +EMERBE (social
skills ) #7#1# (Frad LIE "o b, sTEERL) » TIFEE K
& BRI < LIE ML Z BT » B LOEE R R R
K BEAEE I 58E - e TR RS E R R aiEaiEak
A o A RN AR FE R TR TR M bt 2R RS Eh R
FRIATA © AT AR 2 55070 - RS HE TIEEHEE
TAEMEEE R TrEE R E T ARSI - ENEH
WTIEETE - BEERE  RALKRES SRR e
TAEEFTRE S BHF TR LAY - BUE R iRt (40 - KRl 5%

—_
T

1

K
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BRI ERE) - IEARITE AT AR R BT T BTl 27 B RS2 B R sk
FRE ~ AEACHERRE ~ BULFRE ~ TIFE L - REUHEIAE > DU E
iR > BRSTH T E LIE 5 ShR(TaU & -

2~ iR

Aig55 B AR B A TS i DL B B B LAY THES » FERlRE
FEEIE R TIEE 2 A MERGE ~ tACHRGEE - B EMFIHR - lh
WRHHVE A AT LR E S S RO LIFERIR K - SREERGEEE
AIREIE » (AR CAF BB S BRI TE - RADIKRZEIEIEH
Fe4E R E AR BE e B R e A IS B &Rk EST (Omidi et al,,
2023)  FEHTRIGIREVIATE R o S EERRA PR DU AR T
RIBHEE R E(EIRE T E L RA -

SN BB ZE R LAY MR ) - EFERGRE ~ TIEMWE - 258k
H%E - BN LAEERE RN Z DR - (EH S & H AHHE 5
FAFT 2B » HaimiriE s @ikirailE=E - A EHERAN SR
RIE o Ebfl Weaver SFEREE4F T RS RIS HHS & K2 Bk F5
TEREE - BXEMEEHE (freedom) (Beam et al., 2009; Weaver et
al., 2018) - 7f 2012 FHEIHITES NS RFEE S - AR E LT
TEME E (L (Hanitzsch & Hidayat, 2012, p. 40) > BHVEHEERE

(Lo,2012,p.109) > AHVESMIAE M (Hao & George, 2012, pp. 95-
96) - HIFESRI T/EBE ST (stress) BT {E&TH (Son et al., 2012, pp.
70-72) - HHYSE EE MRS EALL R SE e E M (flexibility and job
security, Raeymaeckers et al., 2012, pp. 146-149) » HZEXEHMHIE - FH
RAEVEME S - TAEEB TIERRE Reh 3 LIFEryERE (2
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% 2018) - AR ITEEB)BIHZEZENE (Cohen & de Peuter, 2020;
Libert et al., 2021) - JTFHEHEESECKIAT) - SCEBENWAT LR
(safety ) tipk Fuféd £ EESE (Slavtcheva-Petkova et al., 2023 ) o
AT T - AMENS R EEDHFENSH - TS
fif ~ TAFBRJIR ~ BEZEN R E F LIFE B AV E &R TR - S 85T
RIS B SCHVE R IEZE - ASERL TIF R & S EME ~ TR
TR ~ TARBR B RSB R 58TH - WG DAS Bl A B A R Y AR
ERRE K - TR WRMERGE - (ARG - B RGREE AT T
B~ BHEMESERAEHE - (FEEIH » WA BRI LIERRRE -

— ~ IREHEL T R S

WA B E TEE T E AN SRl TR ST
WAEH R SR AR AT (B2 > 2018) - MEFERioER
HURT B S BT IEER By > eI IRV IAE > BoAEm T& - TIEH
EFa{big - RS TIFME SERFEILICS TIFEERELE - AL
FEP R T M TAF &SRR - SR G HE DL TR Ky
AE > FWTTESE T E R R RE A P EL R BB A IEAIAHRE (Ganzach,
2003; Ganzach & Fried, 2012) - BlEfcffo& HE RS & » MERiE
EEWERE - AN LIEmERETITT - TOERiriE ek Bl &
EEAIEFEAHE (Williams etal., 2006) - Nt EEe— @ i TEE
BRI > BT - WHEERREAREE - 23T H
A 2B EN (R EEMHEEZERT) -

Hla : il TIE& 2 B MERRE - B ims A IR AH R -
HIb * ¥ TAFE 2R - BLHRr &R IR FIAHRE -
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Hle : ¥ LIEEZ TIFE £ - BEEr &R A ERAHRE -
H1d : B TAFE Z B iRE - B EmE A IR AHRE -

Hle : ¥l TOERY TIEMARROAENE - SR B S A AR

=~ PeRe B TEHEL TR S far

AT TR ST R R R A BERR L - SrE AE =R
PEE NI R B 4E TAE R AR (B > 2018) » DURCHTRE TAFE AR T
b EFiHHTE LAEER TEEE RN LR FE R (Liu, 2006) -
ZEBIZ T E R A R LAY R R TAEERIETE % T/ (Cohen,
2015b) - ALK BRI E BRI TEEN TR EE

(Choetal.,2018) - DURAHSHIAZEATERST TAEEHIR TAE &1 2SO
#£v8 (burnout) AYRTRIEE - FREHEAEIE B TIEEFEEHIIER R & - B
FORE AR B T AF AR AR - N LAF AR M ES OIS HIIR S
{& (Zaniboni etal.,2013) - LA HER . © ¥ TIEEIEE
REJTEE » BLTAE ol S MEAHRE - WA Re ARTEE » s THEIE R
BAERAMEE & T (B HMEE ST ) ¢

H2a : Hr LIE& 2B RRE - BH TIEa] &R IE FAHRE -

H2b & R TR 2 (AR - SRR T AF A & M e R AR R -

H2e : FrE LEEZ TIEE £ - BH T/Er & PEIE R fHE -

H2d © R TR 2 B ReRE - B TF n] & PR IE FAHRE -

H2e : Wi TAEEH TAFERROAEE - SR TAE I & A & E
FHEE -

«B5
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=~ PeREEETHEL T{ERES)

ZEEEHE RPN AR LEEERTERN A LR
# - At TEEBREDPHEN TIEER » S TIEERZ BN M E L
A (Woods et al., 2019) o FEAMAH I TA/EEHEINE &R TIEE
AVERZEIESRZ M » (R LIF R an mEIE R » WL LIFER
RS T] (B2 > 2020) - AR HEE - S RITENEE
AU~ BZERRIMBLEEANLE - (£S5 FRZE KB J] (O’Donnell et
al, 2015) - HEEIKOBEEEFEN T/EHHEERHET © SR
FOREIN TAE B3 » TR S8R DL s B RS O 3R RB# {3 (Belloni et al.,
2022) - HEtFRHERE = i LEERGEEER - BLE T/ERR A AR
FHEH -

H3a @ ¥ TAEE 2 BaMERgE - BLE TIEB S & mfHRE -

H3b ] TR & 2 3 MERRE - B AR D & RIAHERE -

H3c : Wi LA Z TIFE £ - B TIEB & FAHE -

H3d : il TIFE 2 B R RE - BLH TIRBRTIA [ AHEE -

H3e : S TIE&EH TAERARROIERE - B T/EBR T IEFIAHRS -

VY ~ JRIERAGR ~ SREELSS BhfER(T:

o fe 76 oAl 4 B BE v (2 TR SRR 1T Bl I 228 = > Goldthorpe
(2007) fEhERER - SRATE LIRS R EFHERAEBEEHEE NS > &
FEFEMATRE (R (4 AHEHY - BRI E A& YL TR DA
IR BEERE > MFEEHH TERRI I EH - NMiSRERERE R
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FIAELUIMIEFES - Williams (2017) 3R EELESERE M TIEZ
HRIRE > FPEEL « K2 BERR A REREERE - DIRREE
EEMA TAF - Gil-Herndndez et al. (2023) ¥ft+& LRSS M BLAT
TR > WA T TAEE RIS AR BYRRT ~ (R TIERFEAVIRSR
AT © Albertini et al. (2020) SoFFEREE (L& IEHRAYTIEE > HERERL
SEHLH fE Z MINATRSE R IRAIRS - 140t - AWTFeie i BaEluf -

H4 © Je 2 BRHHT R T (R 2 S 2 B0 B TAF B AR TR 58
Wefte IR -

B RS ERER

— R

W LOEEE AR 2T S - HERSIRTER E5HEA10
Z TRERBEBZE S BIEE | 2 THEEANG ) KE TR 2642 THAM
TR E L - LIFRER TIEERET - EE - SIS AR EERAI
B o MLAFRAR ~ ERE - M ERBERERE NS - HRREA
BN AARE (PERBETBIEEETE > 2010 HO1) - DUKERS
B4 s+ (U.S. Bureau of Labor Statistics ) " BkJE pE £ B3 E 455t
( Occupational Employment and Wage Statistics, OEWS ) | 2 "t &Eiltt
RS (Community and Social Service Occupations ) | AZH [ 4R5%
27-3023 4HAE TR - & A B E (News Analysts, Reporters,
and Journalists) | » TAFANZAR " R VIRIEE EHAG - SO EEEEEA
AR - FES - ERECHEAS - RUltsdER I - sEsGTam - TIF

.67 -
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11

EARERBRE A B % - HEB A (US. Bureau of Labor
Statistics, n.d.) -, DL EECEERI SN E SRR CE - UG HERE
HECERF LIEE - B TIEHBGR » EHBbaVES FERUE R
FrEERE LIRS LFEEB LB R EE B AR (B Sl & B
Be o R ERRER RS ) o MR EGE R N ERV RIS BN A
Ry EEdEHRZTE (F - EEA R TR - RER
W LEEEFHEEGREEESE R 2RI (multi-skill & multi-task,
Nygren, 2014) - NItERE TIEEIHAFHEE -
KRIFEERHE SRS BAGHEE - MGHEE B AR ERIBSE
7 H2BENEEn SR » s 2 AR ER (IR R E
KA 2 TEE - =R LB & 0PEERE - B E %
BUAHFrE TEEEEAS " a8 Eme (LUTNHEHE T5Ch, ) N
A Bk HEEC i@ S TIEA R E 2 G IEEHELE - D ERTHE
FEIEAREIE - 2EZERG FIHE - BGHYS I H i R S
BRIV g BB MG - g B A EFEEBHEEANE AR
MBS - AL 2023 7 H 12 HE 8 H 4 H - M&EHER
SHUBEMHTRGT (R TEESETZ4E) - Hile] 483 (%G - 4851
PRép S B DGR @ - ARG R 474 17 - DIEBEUN B4
SHECEBEERR T AREE 3,106 NELHFEE - RE 95% HIE.L/KEE
( confidence interval level ) | » sRZ#iE (margin of error) & 4.14%
(Triola, 2009, pp. 316-327) = [ A2 ~ HERESERETH - HEREUHE LIS
R ERERLE - 55HELIF A EHEI R - 7 E R AR
EIE (GEEAEE=L: JEEEE=S) - KEEARBUAFRRIERZE 2
PEHUEEIE - FEghA 7% (principal axis analysis) B ARSI 34T
(KMO = 0.899) - REtRZEAMEE 50.38% 15 \HZEHEEIH - [k
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D ERT R, A (R JTERBH) 0 A& Cronbach’s o fEAER
0.6 » BURK TR RESRE AH2Z - KRE TEHEZANRAHESR
0.4 » B EE P8 (moderate) (Pituch & Stevens, 2016 ) - fH
BREUE RS R —  BEIEHZ AR oM -

T~ R S ENRIE TR RE)E ~ TUER A tE TR

f R SO - AR LAV ZHEL A RARGRERVEE - HESS
BV EAL - R EETER R Bk - BRERE 1991 FEgH RN
BT S S R B & K ( European Working Conditions
Survey, EWCS) - [M&&etafEtAmm - TIEEE - TIE®E - T
mE IR - TERGESE AT - TERY - DUR T/EHRM - &=
WA LEZEEE B &0 R TIFMERIE (job quality index,
Eurofund, 2017 ) - 3% & Bk Ry 2 BT HHE B8 2 55 Bh&OB T AT
FH (Gil-Hernandez et al., 2023 ) -

TEH B R AR - BEBR LT E RS B IREHEE - 15
EWCS timH - Fif TESBm e TR " #HrEmes ) ~ TRESEm
R T CAERTEEME IR TAFaEE A N T RS, - MHEE
RETAZ 881 EWCS JEIEA L - RE EMGRERS] - DUREE LT
FEEHE LR 7RI P FALLER - AR = (B A R et T - B
H—EHEERZERE 2 FEEIE » FHEC BT =B - 7 hlie
EEEHEE (1 BIFERER -5 RIFEER) - milk 0 T IREVH
BEOGHN,  BRFEWREE (M=293;5D=0.93) ; TIEMLEE L
PR NS TAE - B ILIERI&fEE (M=3.23;8D=1.08) -
DUR " TAEBR IS A G OANEER . » B ITIEES) (M =2.57; SD =

« 69 -
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1.41) - DLE=REEER > 0 RIfE R SR ARSI A I -

=~ HEH ¢ RREEL R Ak

(=) A

ERasm eIz O Z — 255 Bt rP v S BT o - AR
BIH ST 2 S AR LR B EARINARE ] - 2FIBRS5HAEHT
FERANRCRE AL P& HYET o - BT ~ BT ~ B2E BRI E [ A EEh Ry B
EFEEATEE (Acemoglu & Autor, 2010; Martinaitis et al., 2020) - [RILFE
1 255 1 25 6 EAIAAREIE - 55 7 R P AHER sEARIEE » 48
HEZEDSTTRAA - RIAG D B S EIH T BN 2 Filg 19 - Rk
PERGRE T8 (M =3.41;SD = 0.84) - BTN IMERBEE -

(=) AR HEw

AT R BOCRR BB - Bt A B EA RS L
FILEIT b HH g e BRI R - ABTEPRET4HSE HE
FER i TAEE A AE 2 81 ( Baron & Tang, 2009; Ferris et al.,
2001) - HEBEHAER IR 12 £ 1638 » 55 17 FAREAREH(K
MiEEE (< 04)  RIHSE LT EEEHET BB BHAEY > BHAg
MERGRE T (M =3.52; SD = 0.61) » mrBEFR A ERREEE: -

(z)xiFp s

AREETEM 7E 28 R M sC ETEM A TAE(ERs R B R EA AT REM: > &
THEER I PNET - 8~ 98 10 - BEGET = H S5 EEFS A HriE
SEEFEMMNE T HETE ( Weaver & Willnat, 2012; Weaver et al.,

<70 -
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2018) - fERATHITR SLBLRCI S Xt s A A s EE - DU 22 B A e
HE - WEIHBEIAE 7 oy NS S e P R TEE ZM o8 (M =
3.40; 8D =0.90) - morEAREEENE -

(2 ) dcizdgf iTHi

BEHY LAF BRI RRENT SO AT S - AT MR HA R LIE
FENEAIRAEARE > B ERS(LEFREE A (Parkatti et al,
2022) - AWZEERRIL T EIR(FE AT AR - e TIFEEAAE(L
THERBM > WHTAERARATRAE (Ala-Mutka, 2011) - AREFFEER
HURDMHOE - B G BR R - SR TS RO E e S
TE - Wttt T A TIEEE T EAVERIEE (AR 1 EHE
18 £ 24 @) - ZEHE NS ok TIEEEEZIE TSR T
EZEE » & aRAEEZE LR - WARE R E% H B PR
fE - ENZE SR > BALERIESRE T R 77 © BOEB I Ae B S 8
irfsehe - MR BT e B BEEPY - AR e S iaE
o R 1 dsE 222 23~ 24 > EERBHEAR EESREBETIEEVE
ERERE (M=292;SD=0.86) - RESTHEHAS 18~ 19220~ 21
8 > Ryl Python sRAMUEESHARISHERS BRI TH (M = 2.37; SD
=0.84) - EIERNHLIARAERGRIELLE -

() & Hprs

HES - BEISEN AR T F RS BEE AL - DUFR
B R TR EBEE AL (routinisation ) H KPR E R (Gil-
Hernandez et al., 2023) - AIH H #EYH T 2275 A3 iram AR FCRE LG =~
T2% (Martinaitis et al., 2020) - fl&F 1 5125 & 28 B - BEKHZET
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SHAI=EEA S0 AE—2TE > [H=8IE 2 Cronbach a {HiEB1{K

(<0.6) » REIAGHHEAREHENEEAE - BERFRRINTSEIE
WO > DR SROORGEHE I 2 R > TUEIH S TIRE(E A
SEIE o SYHI B T/EEE (M=274,SD=1.10) ~ TAE5HF (M=2.22;SD
=125) ~ TfEREAEMRLS (M =323;SD=1.17) ~ DR T{EEH
(M=2.42;5D=0.93) ° ErEFNZIIER R LIERARATIERE R
58 ©

VY ~ e ¢ M~ TIEEE - R R AR

SELWBENTARME - YIAAWITEHI NGRS A -
TAFFEL R 5 - EpMalRL (n=235) 815 (n=239) W&
o (F RIS - TEFEEHESTENEH » B0 E 20 FHELS Fhy
—EEfH > Lk 20 LR > fFEIEEIE - BEREGEHES - 28 /Y
WETIFEEIES - BHEXRTIEE G -~ SRBEGTR TIEE
5 > DURCHA - YRR LS E R (EEE /) - FeEmEE - JEE
BV EIHT L0 - B RATHEH B2k (n = 378) BIERMRRIZE

(n=96) - {EHEHIEIH -

1L~ BRI R

BRI, - RMEER R TR A RIS - DU AR T
Z ISR (5 o DUFMHBIHIEE S - HAR R R R Al %
HHEREE = IHSEIRM: - R RS R Z - R B
e R A T (2BILIEEBEE) HRELFEE > SEERER

$72.
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W~ TARMRRRERE > DURSSEIRAE LA R FERIR - DUBILRA t 12
TEMER - = EHYHE LIS HAE SPSS $#2(F -

i~ 7R

— ~ BOlET BRI A

KPR B S IR RSB AR - B Bt 2k R AE 35
B (&) DTN (582%) » TIFEZIE 10 46 (&) MTHs
WRE (65%) » EBTIFEEBE T IREmE, 5% S5y
— (262%) - MEETIE VRSB S SUURL (41.8%) - MER(AD
MATEBET & 79.7% - SIEE T2 EREE 5 o 3R
AL -

TP BT - AR T EE IO | M SR
HT(10) B, BHPURR (23%) - (% EE TR T (e
T E B 2 AT A LU B TS SR R 5% - B R st
SHTANETE st R A RE T > B T (1) SEaEs
B (2) FREEEE - (3) WRNEE - (4) BEEE . (5) g
MR (6) WG - (7) SMERE - (8) WML -
(9) &EMESIE - (10) Hir - | TRBIA T (10) Eir, HHA
SEPEITIE  ERTUSES R ERTIFNE  tARLEES Tt
SR o BT A A R R R AR AR R
E RIS T (F (Boyles & Meyer, 2017) -+ {HE2F A5 A K IET
BEi B » BN T (10) Hoftr ) JE0TA B SRR T -
R A R R R T B TR R0 o Bl et
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fere) o NIEHL " EEILFHEE ) ZBEEER - BRI R eI
TR » SEEIEA ¢ UEREEA T (10) Hft , HEEEEE
FHEERE S EARE - SREFBUA T (10) HAth ) FHZ TIFEERE
HAR - HEEmiEr s R = -

~ FIHBRE B R L Z BRI R

AHBTFE oSN EREU R AHRR 7 i DARET H AR R S 8 FRIAAHRE - AT
BRI B IR - SR DIRET N FEI R RE EARRE B R lr 2Pk 2 Mg A
e ZF'%?H% SERERIA © BB DRV ERIERGE o Bk st
AE ~ EBREUARE - TIF 8 EVE(E R 23R IEARRE - o] DIEAR R s M L
RE LIS LU R RETH H AHERARRL - Bk R e Al BUEFE B RpE 2 M 23R &
R Z%F@B'Z EZ M AHE - BRI LEIUEES - TF RS
MR RE R - FTERER R TR B R A R S R B GEE -
B TAEE TRV EE GBS MR e Z I IEAHRE - B I RE N R RRC & L
TERF IR e R T R T BICR -

Gy o BRI RE IR IEARRA# - BR T RIS HY BRI REESD - 55
AILEEE - WATIFEE EEFBIAFHIIEICHERRE - (HELERRE i 1
EZHIZ&MHR - thetEmEHEA *’Qﬁ%%{% HEERGEE o 123tk
R TIRRC S &AM R IR > ATRE BSOS BT SR iR A
B GiENT el 1Htﬁ%E%E%4L??@¢$$ °

i S B IIRE > FEBEELE P B A R RE ] Ry IEAHRRIE Ry 52 - BRATHE
MHEESN - EBEEAL R F SR RO B I H 8 5 M B A - AR L
firfege - BLEERAY T(E 23RIEARRE - B TIEE £V E SR - e R
SEREEA TEE B TIFERH = B £
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ARz L > (R A REEH HE TR A 2 A HEM: - B
amIHEe A E o BT EEBEE TR - TIERCEHEMN RS » TEEHRZ
LA AR - (F Ry SR AR ZHE - EREHE - H TIFHH
Ryl SRR ERRE 2 T Ry R AHRE ~ B T(F B LM M R SR > mToAEE
i R B AP B M e B B TR B K -

AR ME AN SRS T o 7 S ST TR AR - SEIRSET T AF
FEBUERMRRE AR - F DR Ry i 2R (R R M RmeE B R
G o HBLRFM AV TIFEE LR - REFREHAR B TEREAE
AL HRE R RNGR I IS R R R - R R (R BEARTE L - 55
SR - S8 (w1 -

=~ BIARREE AT T BB S B < (EH

RWEAR TARE R (MER ~ (RIBRAR - TIEFEE) ~ OEGEE (&
A MERCRE ~ HEACHERGRE ~ TAFE EME) - B hies (ERE - #[E) -~ DL
REF M bZHE (TIFEE - THEHE - LIFEC& &R RS - TIFE
F) VO EE SRR - DR R IR IR A - EIEE R
S ITE S b DARS 25 T (e % A TR S S5 B PRIV AR RE T - HRIRAEAHRA AT
HET B TR MERRE | B T AR MERRE | B AR R S (0.468, p <
0.01) - NEELAN AR TR R8T  vif [ELIHENE & 2 MH 4
1 (Collinearity ) -

() B®RA FFTRLA
M TIGE R 2.93 (SD=0.93) » B RETHE - 45
B TR (B D) TRETRREEHEONN (B =

.75
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-0.105) o {HE H A SRR BB R R AL - FERRE DS R
E o MORRERTH  BULRRE S THB AR E S HEER AL (5
4) > A REBMERGE (B =-0412) ~ T/EHE (B =0278) - HEEE
ir#EfE (B=0.189) DURTAFELEH (B =-0.154) BrEinme LB AR
77 o AHEHANESR - AIARES 2 B A RO RRE S B S R R
VBT (4R% = 0.128 > Af = 23.389 WiFHE ) - fEABEER ek
H IRz izEmiliy (B 3) - BaRMEi e SAERRETH H TPz
BaoR (B=-0.398) - w1 4 o] BAE TAEEFF IR
SBIHEERIAVEI T B2k E TR EREE AR
wE - HAMBHNEEE A EE > HastiEBRIEmRA R
(4R*=0.026 > Af=3.756 W) - I > ETIFEFHEBZ LEETT &
el > 1 3 W REIRE DRI AR ERUAIR (4R =
0.017 » Af = 4.667 MiF#E ) -~ RS IRIERE N B EmEAME (B =
0.189) - EREEHL ARG B M E E IR SRR ) R i Al 22
(R?=0.186>0.1) -
&E b ATDUHERE R L AF 2 o SRR - AR AP Av B -
AR ECHE - HEH > THEEEES - DUERE B AR E
WIAFE > AR A EGHE - SHEGBEEEEEFESRER -
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SRR T D%

*1: REERE BEE : HFEMEE (S2RHFERE)

B B 2 =3 5 4
B 1 TIEERE
PRI -0.054 -0.050 -0.059 -0.049
1/ (B TEA (< -0.024 -0.043 -0.038 -0.053
TIEFE -0.105* 0.029 0.038 0.062
PR 2 © FLRRE
BRI ERRE -0.489%%*  _(0.308%**  _().4]2%**
AR 0.078 0.077 0.095
TFEE 0.204%%% (3] 7k¥*  (278%**
EEEE 3 B RAE
FEBREAT A -0.067 -0.072
PSR 0.164%*  0.189%*
PR 4 © ARk
TAFEE -0.022
AR -0.004
TR & &AM -0.036
TAFEFE -0.154%*
R square 0.015 0.143 0.160 0.186
p 0.072 0.000 0.000 0.000
F value change 2.35 23.289%**  4.667* 3.756%*

iE T *p<05, **p<.01, ***p<.001 : VERIEEIH 20 =1 55 =27 {@{fiRf{% -
2 =1 JE2M =2 - B TEERIERRE ) S DB 82 vif
{EI/INR 2 FORILERMEREY - B MERRE R 2 2 vif (B 5y 2.465
FERAS 3 Z vif [E /Ry 2.958 » FERHS 4 2 vif (/% 3.048 > ShapibisE

Fyrl 5z (<5) -
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(=) B%T 13077 i

ARSI 323 (SD = 1.08) - BRI TR
HETETE - AR LAFE I (B 1) o A A
BTARIEDLER (p=-0.142) « (BERMBUEEHATIR T » TIFF
SRR TEE » TR AR R « B MY
R TARHEDLE (B =-0.087) « 2B U AIRIE TIFEEHE
ETRRE - U S8 - BT & U e (£ A TR
fo (Bt 4) - W REBILECE (B - 0459) -~ HLAckEsefE (B -
0.163) ~ HERSHALIR(F (P = 0.152) DURTAREHE (= 0.136) BT
ATEEE AR - AHSHLIESE - A0SR B T A R
NEURRAESE (AR =0.129 > Af = 23782 M%) TR HMEILITL
HEEL TP I (B 3) » E s e AR E ity
BRI (p=-0425) - HOMMAE - B 4 AT RAE LIFEISILILL
BT PEIID T+ R LT P TR B TR T S i
HIERRE - AR S TEE - Lo mREnaaR
(4R?=0.017 - Af = 2487 WEEE) - B} £ TAFERHILILL L
PRI - R 3 T SR AE 7B LR AT £ b MR ERR A R
(AR: = 0016 - 4f = 4494 SLIEE) - FHEREULLr (T AE 1 ELIE A
(B =0.152) - HREBH B TAF AT A LIS SRR 7Y
a[fE% (R?=0.190>0.1) -

G b STDUEAIRTRL L AF 5 b AR S - B LA R
DUESHF - AHSHD - IRAY  HESCHEREAERRT  HERSUR AT etE - DU
TAFESAHEBINI T R » BER TR ARy o 7 H e
BEERIEHS AR -
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®2: EERLR - B8R THEIRFYE (S2ARIETRTF)

B 5= 2 5t 3 5 4
B 1 TIEERE
PRI 0.082 0.054 0.044 0.041
1/ (B TEA (% -0.073 -0.083 -0.079 -0.087*
TIEFE -0.142%*%  0.059 0.066 0.065
PR 2 FLRIRE
BRI ERRE S0.515%%%  L0.425%k% () 459%%*
AR 0.159%*  0.155%%  (.163%*
TFEE 0.038 0.059 0.054
EHE 3 B RAE
FLEBREAT A -0.081 -0.088
PSR IR 0.153%*  (0.152%*
PR 4 © ARk
TIFER -0.005
TAEEHA 0.136%*
TR & &AM -0.002
TAFEEE 0.014
R square 0.028 0.157 0.173 0.190
p 0.004 0.000 0.000 0.000
F value change 4.545%*%  23.782%**  4.494* 2.487*

iE T *p<05, **p<.01, ***p<.001 : VERIEEIH 20 =1 55 =27 {@{fiRf{% -
2% = 1 JERM =2 - bk TESMERGE ) S OB RS vif
{EI/INR 2 FORILERMEREY - B MERRE R 2 2 vif (B 5y 2.465
FERAS 3 Z vif [E /Ry 2.958 » FERHS 4 2 vif (/% 3.048 > ShapibisE

Fyrl 52 (<5)
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(=) %7 1 ivk

TAEBR IR FEE R 2.57 (SD=1.41) » BfalmEAsE R TIEEES
MRS AN EREIR o RS R LEER R (B0 1) - WTREER
RENTIEBREIER (B =0278) 1 (EAEHMERESZES (B 4)
> TAREERRRENE R AEE - URRESIH » B ReE SR A
i b THEE AR (15X 4) -~ ARSRIEREE (B =0.675) ~ 1%
MeriaE (B =-0225) ~ THEEHE (B =-0.101) ~ EBEH{LEIE (B =
0.120) ~ TAEELEH (B = 0.140) HEIIEIREAMERET] - HEHAE
B OO RE R T E R £ (4R = 0.220 > 4f = 49.106 I &
&) o EAFEERZH A TEE R 2Ry (50 3) > Bk
fAE (B =0.671) ~ thxcPEfZE (B =-0233) ~ TfEHE (B = -
0.131) ~ AHBEEIRIE (B =0.114) EEEREST - (EHEFEBERIE B
By - MR - s 4 o] RAE TR B RE B B2 15 L
T EFMAERYZ e E TR B S TR IERE#ET (B =
0.140) -~ HE&FTHVEREERIAIR (4R°=0.026 » Af=4.601 I#IE) -
539N AETAEBRF R ORE ) Bl 15550 3 T B sE JI B T AE
BITERHIAERE T ERCATR (4R =0.013 > Af=4.173 W) > KA
BARERE ST AR ST (B = 0.114) - =EIEEH AR S TR
TEMRHI SR S AR AT S T/ Ry (R?=0.341 ) o

&R Lo m] DAHERH B TR T SR e e DA B R RE R
&~ DLEmEERE - R TIFEIIR - Y > (L MERRERL
tF ~ TIFE EEE s TIEAEHE - HEARATIFBIA - SHE G
BOEERREHESRRS -
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RIKEEE - ESE : TEEBH (E9REREEN)
o= 1 = 2 523 fEt 4

B 1 TR

PRI -0.060 -0.032 -0.026 -0.039
1 A (% -0.032 -0.014 -0.015 -0.019
TIEFE 0.278%**  0.035 0.044 0.028
EEHE 2 FLRIRE
BRI ERRE 0.706%**  0.671**%*  (.675%**
AR -0.240%**% .0 223%%* () 225k
TFEE -0.130%*  -0.131**  -0.101*
EEEE 3 © B RAE
FEBREAT R 0.114**  0.120%*
HEPEHAERE -0.001 -0.022
YR 4 © ARk
TFER 0.033
TAEEHA 0.061
TR & & AS -0.047
TAFEEE 0.140%*
R square 0.082 0.302 0.315 0.341
p 0.000 0.000 0.000 0.000
F value change 14.019%** 49.106*** 4.173* 4.601**

5 T *p<.05, ¥*p<.01, ***p<.001 ; ERIEIE . =1 F =2 {@HE& ¢
S = 1o JEelh =2 [ DRI 4 DB T ASE it
E/INR 2 » FORSLERIEREHY - B e 2 2 vif (B 5y 2.465 -
TR 3 2 vif (B 2.958 - {FI8E 4 2 vif {5 3.048 > HapbElraid
RyA[iEZ (<5) -
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Y ~ R A T i LR 2 Lk

RSO S R BR e TP E e T IFE S
BIESH EREABEER > RABIEAR  ENRZ - SERFHE
TAEFE R AR LIFR & & ARSI > & By =
RBEE (p<0.05) - Hp 2B T EENTEFESRIFEBIIEE
DUR R TIREE T ERA S ERAGIIIEE (M=3.34,SD=1.16) -
ERIEERTAEE (M=2.77,8D=1.14) - {EHAMAYEIH EAY 8RR
PREEGETEE - tWRERR > TR EMIERE L - ERcE IRt
FEEMEEEERA AR > BB ERATE R & 7 2 E EHIRRERIA -
MSIRE © [F - B (LA 2 e R a it s 22 2 A REsC Rk
ER TN E EMEES ~ DUCER ZRREIHIRERE © FralEpifa
smPRALE P A ERE - RS ERF=0E L BEHEWEE - T
&~ TAEBRSEAR - BRI TR AR S A IR 2 TR
EEEl TR s A Bk - ZRNEEERSE RN © 2RETEER T
TEE 225 - Bk 4 (GRRRRAYHT R LIF & B R LIEEHE - /£
FAEE BRI EAVFRIEAED) RE A ESFF -

L WIS FER ST B REESEIA T > MIEEEE (TR
BE) ZFERET] > SERSFFEAGE A - BEHATNR 4 -
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&4 TR H1, H2, H3 AR EE

i TAEES B ()

BAEAEER WEWEE  TETASE TR
(H1) (H2) (H3)
. Kf R E—
HRRIERAE (2) & (&t CEATRD
e Rk S -
FEACHERRE (b) CEgEtEEE) (R )
| o R e
HEE (o) CEMBD  Cegefis) (e
" ‘ K K R
BufiL £RE-ZRBE (d-basic) (ESEHEE)  (RGeIEZ)  (ERRD
e s o K
B HE R (dadvanced) - ppmng CERRD (et
T R TE R R g
(e-repetitive ) (SEHEE) (EYEIEE)  (RatED)
TR R T AR K K K
(e-countable ) (HEaratEEE) (&fHED) (fERaTEEE )
TR R TS Rk Fe R
L2 (eoinfo) (EYEHEE)  (EYEtEE)  (RYatED)
T R R - TR B s R Fp
(e-mono) (EHED  ESEIEE)  (RaED)

B~ FIFmELEEGR

Eifasm CE R R TR (E R AR5 - REIRISTEIRA » RHE
Rty TORERAR Ry i B SR M R RE R T AF - 08 Rl 7 AR R A
RLAEHY LE BRI LB EARAL - BT A S B T F & s R iy T/E & HY
0 BRI B SE R N 2E - SR EEARHEET A=
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EmeE ~ TIETAsE - DU TIERE ST » R B Rframa
DR AR R E IR E R (R - TIEEEDIETT > IR TAERE S
BOR o EAEFE M X BT sm YR H 22 B et o B A MBS

( Cohen, 2015b; Cohen et al., 2019; Hayes & O’ Sullivan, 2023 ) -

ERXBHETEEENVES 2HARER « EERIETIFEH
RN RN RRE LIS - ¥ EwE - LESEER H
HEETT - B - B S EBERREN LIEE B8k L # 2
B mBEE - WA NRE - SRR LIPS AR » DURTIFBEJTHE R -

TR E R AR RE (A I (13 MRRE ~ TIFE £ - Bifir
FegE ) MHEE - ERRMERRE R S S B RITFAVARRE TS HARERY © HEA
B P FEE N BT - BAERHEREVIRGRER - FENE
s MEROE < I IR AHRE - B E R RARAA B IERGRE - #4210 - Al
BB RIS BNIB R TNERSN - Rl 2 AR aIHiiE S &
HLEREEE AR MFIEA R SRR 2 B B2 AL 22 D
¥ EEiEEGr amE#E (Cottle & Ashton, 1999; Jones & Jones,
2019) - ¥¥TETIEEEERAYRE & o 2RV E R - WEH B
BRLIEE (F1E% > 2020) -

MR MR - A HERREE R LA T & far i (IEAERH ) B
TAEEE b (AR BEEEN - HABFEEMHENRE - FREESR
SEE R E LIEEMNS - SR e E T FZ R EgE
fp LAERE ] E(EEERERGE - MARER BN IIES » HFEsE
B M Rz B TR - RIS Fi {82 E 5 BEE 0 (Liu & Lo,
2017) AR HAVIERI G - 5 M EEERA 5 RE LIEE SN E
B ZAIE -

B RRERTFIE B & R EH (] Google Bl if P25

#F o

%Hﬂlﬁf
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BERHAEBERIAE Y] - BB R - TEaelr =~ B
71 WITERED AR IEMHBHE AR AR - ERER R RE e E
T H AR E AT E TAE AR RIS R - fHBHY - sel RS IR
i TRETAFE - WSS R A TIE R r 26 E -

PRI > GOHmIHE TSR - SRR SIS B R
w ERORE 23R I BRYRAHRE - FIRF ISR R RE L TFE £ H 2
HEAHRE - DU TR ERFRAYSB A IEAORE - (e Eal R TR R
s MR RE B H B N HE TAEREEN » (HARFEEBURERE &R
TR ERAE TRGRAY TAEE > FEEEAE R EHRE - RIEER ATRER
BURAEHECE B BIE R EEN 28« AR LIERE e A ERE e £
MR TR - EFEB L RE IR iAE TF_ LR o 2 B iR TR
RERVLIFE - Hd TIFFRZEAVESERe i B TIHRIK - BEEEkisdsis
FEIEYELEE - S A RE R AHUT SR CRC LR B R T WA AN
BHAENRS - WEER BT ERe R R LR T R = N B 5 B
HEg R R & Al A E L TaFE (MRIEE > 2017 Stalph &
Borges-Rey, 2018) HYERfE o 55— 5 > ATHA ¥ H S EEEN 7T R
B FRE AT RE PRSI A HORT I BEAE ST (Nikunen, 2013) - RILRRAYS
A AT RE P S EE AR - 5T RS AR R Z R 5T - EE
O LEE - AV BRI RS AT EERERE D M > ZH
rEMmIER A ©

[FikF - K@ AR RV AR B (S TIFEAE « TIEHEH
TAERCEtEs Bl AR ~ TR R AEERHE - RS gkt
WS ERE AR - EER TEREREEERERNWE DL
KRR gat b2 ig > Eal B A2 ] Sy -

TS AT SRR I & L RIF R R BB S5 BRI
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{# (Cohen, 2016; Norbick, 2019) - {HARFHE ZHAVE * JIERBLIE
FUEBTIEE > WEBREEFNVERIIARNE (ERRESRTE
) BT EBEERER G AFENRFLIE - 2 nRaEA RS
HE - WELAYSET EREEERE - 28T - AUFTEE RN - 2
FHVFE SR EIE R EE - AR FEPIE © FrEsErIIE 2
BE R RR (A FE TR M L RS, - S S TIF R RIEN R E R LIk
{4 ( Creech & Nadler, 2017 ) -

A E E RS RN SR G o WEFZRT AT R (£
HEFE 0 2013 5 BIEE - 2020) - AIARWIZEAVSEER S BT BR L4l
smAEAT RS e EAVIER - BYeE - LIFEAE B B ERY A Rflr %
HE - BT LR B P 2 S R SRR ~ 1R ~ TIFE £
AR 39 ATR » AT S BEnI I Re © EiF B M s LAEE E
RS E R G o B BLRSE SS BB TR R LA A
B ZEERHEERIVHITELE 1980 FREHFIGRFIERINFERES
HIVAR  EETHH N BR A E S RS S LAY TS A PR e © &
Reffosm et aFEsaaR 25 By LAV B Eh A TER BT > S A (A Y
FIFIEREGREHE TIE I E RS ENEE (Knights & Willmott, 1990) - <H
BEAYBTFE#E Burawoy 2 A (Burawoy & Wright, 1990 ) 1R HIERZE T(F
FHAIE B E EMEHER SRR EEN - FrhlH RS R
T ey N E S B E A A ROlrsn B AR E T OREE (Omidi etal,, 2023) -
TEFE RH & ER e Tt S EAAYE NS - IR E K
AR F FEEE BN S 3 258 (Previtali & Fagiani, 2015; Warhurst et al.,
2009) - FHIHGHESSEITEE - R HUTE LIRS & TR E
WM E FIEREEEHE - FERE S TIER TGP RS - te
FERBM BRI Z PEE RA% (Murphy, 1991; Ursell, 2001) -
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R ARHFEEIR TN B EEERG (HEROiTL) AR LIEE
(PR S B R 5 T LA F 78 B AR o iy LA E B A 25 B oA -
EAREEREERTHELMFEES LA ES 8 (cultural-creative
labour ) HYFFIE @ TAEE R T 5E B EMF il 5 B [E AR vl B s 78
SRS RELRNE © BB N R RRE AR (skillful ) TREESEZ
B ETAE 5 MHREY » MRS AV E (T B0 fE s RRYEARE - fEEIRA
JE BLEE FAY B K R Z 2R E R ) 0 B ISR T{F ( Abbing,
2002) o AR TIEE T RI LU B2 B iE o i AR AVEEAE - il
TERTREITT ROV M LS T I - A AR L a0 B R B T
HYERZE TAF - MRV EE SRl e i FH 2 B eSS - (EE Z ek
HVERZEREL P BE R A B BHY (van’t Hof & Deuze, 2022) - $#[ - RIFE
B A AV R LR RIS B2 B KRBT - DURGR R TIPS &k
BT PR S

ik AFEHELTEMESARINELTIFEN EEME

(subjectivity ) #EiEIHYER S - B —JTHE A S HIREGHHEEE &

MR BRI F5 B % ( Chong, 2019 ) - {H 7£ At 38 Al 38 & ¥ [H
(entrepreneurship journalism ) HYJEGE T > #LHIZEEIERIVEEZ A
B0 > HFE RS Rk TAEE R N ES RN E R
(Neilson, 2021) - 52 » MBI HRE—E A fEME - 2EQHIEE
BRI 5 UA T 240 2 2 A SO AV A SR R RE B e ME - T R 2 R I Sl
B st LIFE EWEFE AN T-B - SRRACSTEE - RIEEEM (1]
AR RIS Z PO S BB g AR R E R
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2~ ARG BIEA T ER

RIFEIRE EZADY - f£7575 L - (1) HRFERESEIEZHTELL
BYERE > ERESETIRISISIRE © AR SRS A R
RS HSSUEIN e (R TIEMERWT - DB EHSHsE) -
FE R 57 A oR AV BRAAR e 146 Y (3 5 B S FEE 2 ] 5

(2) B Tl finsm AV AR R B I 5 B R (P AVARRE ST > [RIE
SRR RIS B ERE R R MENZR A (EFA) $RHUEIH - AKX
WHoe s R B (& MBS ~ LIErAmER - DUR TIER
1) s o BRGNP AR R B IR & BT - DUEIER
Ffrsmey AR L5 - EREEH S BRI (R square value) ]
PEREAR - BERILHESEIRE RS BRI > BN E R
RENZRAGA e ) - NI R TR B TR B kR — D IR
HSEHFRERMZ AT - Wit ERHE TS ERNZR 3 (CFA)
BB IH DL KA A RERCTE © (3) DURZERAE TG - (EEHE
SEERSECE 0 G B T G A B B A PRARES P VS - AT RE
AN e e 2 R - DUEE BRI TE-FER 0 mEZ - Ha
HESE Ry 19.6% ~ BOUHIECHE 12.2% © RREES 3.8% > FHNEGAGE
S TR aEt Ry 35.6% o MBS PSRN MRS Ay TIF&2 41.8% > HIAE
RfmE AT &R o MEBALER PR HETER - HIRRRIR
TSR B AL SRR > (EORREMIABEAS - I ANTFE L RE st &
fefit 2 BRHBZ S B IR - REIE A i S e P2 ATy
EL@I RS sl he - DL B9 ATHAERRE S - SRR R G &E

(4) e e am bl R EHERTRE B RN ZE Bef Z 5Bk A
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B ERRRR GBI (F1: "HEIEER AR EA
HEH LIERS) ) A RAEHE  BEE2IAFE R - INaRElER ErIAN
SRR (B T PR RENS IERY > ERESEHERRE, ) - &
a2 ST FE A A [R B R RF AT DL 8 N R Ry LAt T RE M -

2£E&H

hERBTERE R (2010) - (PERBIBEEEDE (BARES) ) 17
Bt it

F4EFE (2013) - (RHLEE NHYEENRIE0E # & BUR B H S-S B EU= 2
BE) o (hEMEREET]) - 23 73-124 -

MERE (2011) - (AR LR SEEAVEIRE L ? ) - (VRS E
B > 1(1) 25-34 -

FRERE (2017) - Crhe - TEERES L S RAH EE SR &) - B -

BIETE 55 IS RER (2023) o (CEUHEE - B © BiPEE
EEHSRERSEVAOR AT ) o (PEEERET]) 430755 -

FIEZ (2018) - (EERCEAYIL AL Bl RAV TIBREE TR - (F
BB LEET]) 4303971 ¢

I (2020) - (EIEZELENHRE @ BisRElmmsEEmse) - O
HIEEMTIE) - 144 > 49-96 -
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Revisiting the Quantitative Relationship between
Journalist’s Skills and Working Conditions under
Deskilling Thesis

Shih-Chien Chang*

ABSTRACT

The legacy news media has been experiencing business turmoil ever since
the rise of the Internet, resulting in its digital transformation. The impact of this
digital turn on news practice has led to shifting job skillsets and changing
working conditions. Some researchers have argued that modern journalists are
more multi-skilled than their predecessors. Among their expected new skills,
data management is especially needed for situations of information-overload.
The literature has focused on working conditions, arguing that journalists have
lower job satisfaction and worse job security than before. Accordingly, a
question arises: Intoday’s digital era, what skills are relevant to a journalist’s
working conditions? To answer this question, a survey of Taiwan journalists
was conducted in mid-2023.

Examining journalists’ skills and working conditions, research has
employed the labor process theory and generated fruitful outcomes. The
deskilling thesis is especially relevant here to explain a journalist’s unsatisfied
working conditions under a skill-downgrading environment. Generally

speaking, news production workflow is standardized and divided into

*Shih-Chien Chang is Assistant Professor in the Department of Communication, National

Chung Cheng University. Email: scchang@ccu.edu.tw
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sequential parts for individuals to take that aim at improving their efficiency
and productivity. To secure authority over journalists, news organizations are
making the knowledge and skills of news practice centralized where
individuals are assigned trivial tasks separately. Therefore, individuals have
less bargaining power against the management that they could be substituted
easily by non-professionals. In the long run, practitioners’ autonomy and active
thinking are not required, because they should follow top-down directions to
fulfill their duties. This is understood as ‘the separation of conception from
execution’, or the main argument of the deskilling thesis. Cohen is one key
researcher with several articles and books focusing on this topic (Cohen, 2018;
Cohen & de Peuter, 2020). She argued that the digital turn of news media has
forced journalists to take more meaningless assignments with worse
conditions.

Researchers in Taiwan have illustrated similar scenarios where journalists
suffer from tedious tasks, poor payment, and intense workflow. Liu & Lo
(2017) used survey data to conclude that Taiwan journalists’ higher turnover
intention is caused by job burnout and work overload. Wang (2013) found that
the market entry for newcomers is much lower than a professional journalist’s
status, and benefits are shaky. Liu (2018) argued that digital tools prolong a
journalist’s working hours and intensifies the work pace. Liu’s (2006) used the
deskilling thesis to prove that newspaper journalists are hardly able to maintain
autonomy and authority over their own production and products, because of
the digital turn of the newsroom.

This paper presents whether a journalist’s skill level is relevant to working
conditions. Within the frame of the deskilling thesis, skills are composed of
three aspects: intellectual, social, and digital. Autonomy and deskilling
strategies are also taken into consideration. Working conditions, as the

dependent variables, include pay satisfaction, work affordability, and work
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pressure. The study also evaluates employment status to understand if non-full-
time workers differ from full-time employees when these variables are
considered.

A survey of Taiwan journalists was conducted in mid-2023. Applying a
snowballing sampling strategy, members of the Association of Taiwan
Journalists (ATJ) completed the questionnaire first and circulated it within
their professional community. In total, 474 valid responses were collected for
further data analysis.

The analysis results reveal that journalists who have better intellectual
skills display lower pay satisfaction, worse work affordability, and higher
pressure. Social skills and autonomy positively correlate to some working
conditions. Those with better data processing skills have lower autonomy and
lower levels of intellectual skills. Non-full-time workers have no statistically
significant difference in most variables when compared to full-time employees.
Deskilling strategies are mostly not relevant to changes in working conditions.

The data analysis results are not fully consistent with the presumptions
under the deskilling thesis, which argues that low skill-level workers likely
have poor working conditions. One notable difference is journalists whose job
needs entail more intellectual efforts have worse working conditions. As
autonomy positively relates to intellectual skills and working conditions, this
likely suggest that journalists share similar professional characteristics with
cultural workers who actively pursue challenging missions with creativity and
unshakeable autonomy. The low relevance between typical deskilling
strategies and working conditions implies management might not rely on these
strategies to discipline a journalist’s work. The findings echo other critical
arguments about the deskilling thesis. Burawoy and Wright (1990), for
example, suggested that deskilling methods are not practical for creative labor

management.
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As the findings indicate that a journalist’s data processing skills
negatively correlates to their intellectual skills and autonomy, it is possible that
some employees specialize in data-related tasks while others focus on ordinary
journalistic work. This scenario has been suggested by researchers, whereby
data experts were queried to understand journalists’ work in a digital
environment (Cools et al., 2023). For individuals, specializing in data-
processing could be an either-or option in their professional job.

The findings herein are limited to understanding the relationship between
journalists’ skills and their working conditions. A full explanation of their
working conditions needs a well-established model. Thus, follow-up research
could look into the literature on human resource management for further

analysis of the topic.

Keywords: deskilling thesis, news work, journalist’s autonomy, labour

process study, digital news skills
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